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1. 5

Foreword

(1)

(2)

TEERGE BT DB A SE 1) 05 SO 55, B ) T SERAPAT B WS il . 1R BREE
V0T T s AR AT R E R DS . TR B E TR, QBRI RI#EU) T1E T
AN STAE Zy IR R AEAL L A P ANAE BT AT 5. AR EREE BIRE R <7 5055 BT e m VA 4
DX ) J52 i s 2 JE5 U ik AR B I A e, AR BRER TR 32 3 S ok V0 VA 200K, B4 2009 4F
LR PGV R R 5192754 (MACC %4

Ye Chiu Group is committed to conducting business in an ethical and honest manner, and is
committed to implementing and enforce a system to prevent bribery. Ye Chiu Group adopts a zero-
tolerance attitude towards bribery and corruption. Ye Chiu Group is committed to conducting
business professionally, fairly and with integrity wherever Ye Chiu Group operate. Ye Chiu Group
will comply with all applicable laws related-to the anti-bribery and corruption laws of the jurisdictions
where Ye Chiu Group operate, and Ye Chiu Group will be bound by the laws of Malaysia, including
Malaysian Anti-Corruption Commission Act 2009 (MACC).

P EREE BRI AN G — 205 98, B s il Ak 20 R 28 RIEOMIET 1 E 54 3 1 T U
WA 10 £%, ARG . RGBS 5 IRGES), 1REkIERIK 2 3 Eid
MRS, Jfrim ™ AR AE . IR TR, AREREE AR TR Y55 A B L W U A UL
Frm M BAT AR EREE VR 94 E

Ye Chiu Group acknowledges that a conviction for bribery and corruption carries a maximum penalty
of 20 years imprisonment and/or a minimum fine of RM1 million or ten times the value of the bribe,
whichever is higher. If Ye Chiu Group is found to be involved in corruption, Ye Chiu Group will be
subjected to the above penalties and face serious reputational damage. In this context, Ye Chiu Group
are committed to-preventing bribery and corruption in Ye Chiu Group’s business and strictly comply

with legal responsibilities of Ye Chiu Group.

2. HIW
Obijective
R IS 8 A J DSBS 5 A 1] WM TR T R B3 T A T s A A3 R TR AR (150 D i 1 L f10) 2 45 2 57
YT 5T . ABURWOUIAEREE I 53 THAHE BN T, 35 Bl 53 T DA TRURD AL 2R s AR JEg D 1]

L,

LT 8 B S5

This Anti-Bribery and Corruption policy aims to clarify the responsibilities of Ye Chiu Group and its

emp

loyees in respect of complying with and upholding Ye Chiu Group’s zero tolerance attitude on

bribery and corruption. This policy also provides information and guidance to Ye Chiu Group's
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employees to help them recognize and deal with bribery and corruption issues, as well as understand

their responsibilities.

3. BRI

Policy Statement

(1) MR fRIRMt. 7. Avh. ER, FE. I B2 BRI U V) i) i LR AT
(SN A= I N =2 S N T
Bribery means offering, giving, promising, demanding, agreeing, receiving, accepting or soliciting a
reward or item of value/item for commercial, contractual, regulatory or personal advantage.

(2) MIEEARER . B TASNEARMIE RGeS BER . #Eh i) Lird), dieil

R =05 (B R B A R ) o B AN AE I FARATHE T WIS BUN B e SUL AR AT A

FEFZRIMENE , W 5% TAN € RS R R TIENS ALY BERR AT 9, AL 55 b 55K
BE— R WL
Bribery is illegal. Employees must not engage in any form of bribery, whether it be directly, passively
(as described above), or through third parties (such as agents or distributors). Employees must not
bribe public official anywhere in-the world. Employees must not accept bribes of any degree and if
the employees are uncertain about whether something consider as a bribe or a gift or act of hospitality,

they must seek further advice from the Legal Management Section.

T Y

Scope of Application

(1) EHTHART CoZlHEER A T o wiE . fENE . ZUA. WIRA R, ki
T\ FUTAE NG B AREN L 2 B i s o Al S5 4R BRAE A SR N 3 (BLFE 55 =
J7), BUREREERI RT3~ m 8 51T, TR A A AL T A () K 0 55 A B A1) o

Applicable to all employees (whether probationary or permanent worker), consultants, suppliers,
trainees, expatriate, temporary workers, agency workers, volunteers, agents, sponsors or any other
persons associated with Ye Chiu Group (including third parties), or any of Ye Chiu Group’s

subsidiaries or their employees, wherever located (in or outside Malaysia).

(2) B=J7 RS RERER S HMEERAE N NBHZ . R RS LR IEfER) 2 BENR
R SSERAR N ARE L R AR BUR A A SR, REREMATRIENN . ARME 5
BUA F A A FEBU .

A third party refers to any individual or organization which Ye Chiu Group meets and works with. It

refers to actual and potential customers, suppliers, distributors, business contacts, agents, consultants
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and government and public bodies which includes their advisors, representatives and officials,
politicians and public political party.
(3) TRBREEN S 58 = J7 1K U A 22 HE 22 Z0URE S WA ) 4 R 2, B R B8 = 18 SF AN BUR 1
HARIE
Any arrangements that Ye Chiu Group make with third party is subject to clear contractual terms,
including specific provisions requiring third parties to comply with this policy.
(4) ABERW K DYAS T :
This policy involves four aspects:
A AL IR £
Gifts and hospitality
B. i ¥
Facilitation payments
C. BURHHK
Political donations
D. ZEEHK

Charitable contributions

5. AL AIHATE
Gifts and Hospitality
(1) HEALM L BT & FIIESKR, 1R RS JO&E SRR g R (MR R
=TGR BRSO
Ye Chiu Group accepts normal and appropriate gestures of hospitality and goodwill (whether it is
given or received from a third party) as long as the gift giving or receiving meets the following
requirements:
A ERHBIARN TR TH—77, PSR B 08 Bl 55 Bk 5500 5, sk oy W
R B B 2 AT 4
It is not intended to influence the party to whom it is being given, to obtain or reward retention of

business or a business advantage, or as an express or implicit exchange of favors or benefits;
B. WA $ I 8 Bl A s
It is not made with the suggestion that a return favor is expected;
C. & Lk
Comply with local laws;
D. AR 4 Heft, Mk A A4 3
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Given in the name of the company, not in an individual’s name;
E. M esIlEEmY (Wlneszeils)
Does not include cash or cash equivalents (such as vouchers or gift certificates);
F. &SRR 0L (1, 78280105 s /MUY, B3 1F oo 37 Bl 56 BOR BT H 12 7] 3%
AR
Appropriate for the circumstances (for example, small gift giving around Christmas, or as a
gratitude to a company that helped with a large project upon completion);
G. &aEryAL. KEMNE, FHAESERIN AIEIE, [R5 8 240 5
It is an appropriate type and value and is given at the right.time, taking into account the reason for
the gift;
H. ATFE THERE, AR
Give/receive openly, not secretly;
| BAIRFEE S TR . AN, BN T BRI AT
Not selectively given to key, influential people, obviouslyto directly influence them;
J. REEHZEHELHME, AMRABINE R AR BUBZR BB IR Bt 8i%E %2 .
It is not offered to, orreceived from government officials, representatives, politicians or political

parties without the prior approval of management.
(2) WERAELALY A GER (RIS R BRI M RE BN N ), HE [ A
PRI A2 ALY, o~ m R A 1 e
If refusing a gift is inappropriate (i.e. when meeting with an individual of a certain religion/culture
that may offend), inform to the company and accept the gift, company will evaluate the situation.
(3) TEN—Mh RAFagG), WA Z ALY R A F i e, R ELBERI R ALY R AR 4 AT . B
IR B MER IR ALY R R E B WA AL, NAEK BN FH TR .
As a good practice, gifts given and received should be disclosed to the Secretary, and gifts from

suppliers should always be disclosed. The intention behind giving/receiving a gift should always be
considered. If there is any uncertainty, seek advice from superior or Human Resources Department.

6. ELIE ST [T
Facilitating Payments and Kickbacks
(1) EBREEIAE Z A L SAAEAT I AT AR 5 A 5038 9% A0 [l 411 . B 2t 2 — Ah i Ig % 3,
W R i Bl A AN AT T B AT 9, 1 B0 5 oy 1 B ML R 2 s 2
Ye Chiu Group does not accept and make any form of facilitation payments and kickbacks of any
nature. A facilitation payment is a form of bribery that involves expediting or assisting public officials
J52 U gk A U 55 4 YYYY 4 MM H DD HZ 00 15T
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in performing their routine governmental action, while a kickback is usually in exchange for a
business advantage or advantage.
(2) JEEERSEBIXT G 2 A0 [ 04 A% B BGR, (H 53 AT RE T I 8 S G 2 5 ml 17T RE fa S
IZANNE 2RI ERXFEIT, BACREBCN 7L 5.
Although Ye Chiu Group has strict policy on facilitation payments and kickbacks, employee may
face situations in which avoiding facilitation payments or kickbacks may endanger the employee/his
or her family's personal safety. In this case, the following steps must be taken:
A AT < A EE DR 455 A B IR
Any amount should be kept to the minimum
B. RHUSHE, VRN e AU 5 A
Request a receipt detailing the amount and reason for the payment
C. BUEA RATFHIIL
Create records about payments
D. RSt 45 £

Report this incident to supervisor

7. BUARTEK
Political donations
HEERIERBI A DAL G SEW) AT o) Hefth 75 A8 3R B Bt N, BEX AT BE S il 9 ik 1
RAFA I AT AL
Ye Chiu Group does not make donations, whether in cash, kind or by any other means, to support any
political parties or candidates, as this may be perceived as an attempt to gain an improper business
advantage.

8. LN
Charity contributions
(1) MRERIERIESZ I S0 0 B RIAT D, Rl kRS JR. wa), 352 BHREERIY
AR (Blesdit) , JFFEPEE T &R
Ye Chiu Group accepts and encourages donations to charities, whether through services, knowledge,
time, or direct financial contributions (cash or otherwise), and agrees to disclose all of its charitable

contributions.
(2) B TN O IR 26 3R AR SR A RN S M AT o MREREE R 1 R AT 2632 4B 1
Fra BHERAIE B, Sk B STETERE, RS HERME, AT HRE.
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9.

Employees must careful to ensure that charitable contributions are not used to facilitate and conceal

bribery. Ye Chiu Group will ensure that all charitable donations are legal and ethical in accordance

with local laws and practices, and no donations shall be made without approval from the management.

RL5E

Employee responsibility

(1)

(2)

(3)

(4)

VEONMEERSERIN 53 1, AU IR I3 BRI T ABCR TR EMER, DR A
I H A s U s A UL A

As an employee of Ye Chiu Group, you must ensure that you read, understand and abide by the
information contained in this policy, as well as any training or other anti-bribery and corruption
information received.

B ERSE A TAF A B S G BREE A AR A G380 TR RE R STAE TIPS« BT i U s A H At 2
R, A 53 7 S 3E G A A 7T A 5 B 7 o S A S T I BB )0 5

Those who work for Ye Chiu Group or work with Ye Chiu Group have the same responsibility to
prevent, detect and report bribery and other forms of corruption. All employees are required to refrain
from any activity that could lead to or imply a breach of this Anti-Bribery and Corruption policy.

AR AR 3 A B AR S B SE 28 A AR BRI 2 e 2 i S A ISR ) N D s s DU S, B3 T 20
AN BB SRR

The employees must report to supervisor or Human Resources Department if the employees have
reasons to believe or suspect that an instance of bribery or corruption has occurred or will occur in
the future that breaches this policy.

N FATAT A b S BB, 1% 5 T T Im LA sy, I rTRERR™ B A AT N M . B2
AT HRARBOR, AERERANAIES R THEFRK R,

If any employee breaches this policy, this employee will face disciplinary action and could face
dismissal for gross misconduct. Ye Chiu Group has the right to terminate a contractual relationship

with an employee if the employee breaches this policy.

10. FE i SEFE

Raising Concern

(1)

IR Oy ARG SR EREE I R WA I UG MU 00, PR EREE B i 1 TRL3R HH AR SCBE e
SR A AN E M AT N2 0 e TS BRI, 53 TROZ AW B E e I BEEER ] 16
EREEHPRAL T 3 LGB ERAE e, DA 53 L RENS IR AT R S 3t 0k 53 T O 4E4E
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(2)

Employees are encouraged to raise concerns as early as possible if the employees suspect that there
IS an instance of bribery or corruption activities occurring in relation to Ye Chiu Group. If employee
IS uncertain about whether an action can be considered as bribery or corruption, the employee should
consult with superior or Human Resources Department. Ye Chiu Group will familiarize all employees
with the reporting procedures so that employees can voice up their concerns promptly and
confidentially.

WA N JA) B3 AT, B A B SRAT I, B SBE RS SR AT BE A W g g ZORAT I, B E 2
R MBI s HE, RILBARPREER FE .

If the employee been offered a bribe, or is asked to make one, or believe or suspect that he or she may
be bribed or asked to make a bribe in the future, or believes that he or she is a victim of anather corrupt

activity, the employee must report to the superior as soon as possible.

11. R4
Protection
(1) iR 5 T L 52 s AR (LG I, - e 2s ik 5 T I BX B AT o A e i 1l i, TRk A #RMR 04 Tn]

(2)

(3)

RE2 X0 T AE B R MR IR BEE o AREREE I S ATATAEIE B M BB, RIS & B
HIRN.

If the employees refuse to accept or offer bribes; or report concerns related to bribery or corruption,
Ye Chiu Group understands that employees may feel worried about the potential repercussions. Ye
Chiu Group will support anyone who raises concerns under this policy, even if the investigation found
that they were mistaken.

PEBRAE 1K B DRAT AT AN 2 PRI 96 4 42 52 B A U S B LA JEE TR 3, BRI 4 A ST A W
BB WAT N AR AN EE . ARFRE R ARE . DR Fr@ el 552 AL RS AR
AR e ARSR TN BRI HY 58 RE R 28452 52 A I 1T 32 B AN A IEXS A%, B3 R S7 BV N L
JBFE .

Ye Chiu Group will ensure that no one will suffer any detrimental treatment as a result of refusing to
accept or offer bribes or other corrupt activities, or due to they reported a concern related to potential
bribery or corrupt practices. Detrimental treatment refers to dismissal, disciplinary action, treats, or
unfavorable treatment related to raising a concern. Employees should immediately notify their
supervisor if they believe that they have been unfairly treated as a result of raising a concern or
refusing to accept a bribe.

HEEREE 1 5l 03 T A 55 RAE B A T ZERIEWAT o 2RI PE . W B SDIATY, I
PR ORE, TPAAMER 2SR ARIZESS . BRI AR BIREEE L. TR 28R DLIE HR 45 2R
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NEGE ] WA SHEOUN, G HRZR A BHR A S EnfE, AN, X
ZHIRLZEPAE KR, AMFEE BT, K28R AR B AME [ .

Ye Chiu Group encourages employees and companies with business contacts to report corruption
activity. The acceptance of report and investigation must be strictly confidential. It is strictly
forbidden to disclose the name, department, company name of the whistleblower. It is strictly
forbidden to disclose the report to the person or department being reported. During investigating and
verification, it must not disclose the original or photocopies of the reporting materials, and must not
expose the person who raising concern. Handwriting on the anonymous reporting materials shall not

be identified and the reporting materials shall not be borrowed from others.

12. Fx il AHya e
Training and Communication
(1) MRBRERDYPTA ¥ i TR RILBER R, AF I NBURRE R — &6 7r,  JE WA R
RSy SEBCR AR . 5340, MRBREEHH EER BT A TAESC R <7 BB
Ye Chiu Group provides training.on this policy as part of the induction process to all new employees,
and the employees receive regular training on how to.comply with this policy. Additionally, Ye Chiu
Group require all employees to formally agree to comply with this policy.
(2) BRI A1 A S s A0 JE TSI 5E L 22 5 A R AR MV 55 5% R TF AR N DAL 4 5 50 T B i e ik
SRTH BN R . AR S SRR =T . B A A EFREAIR T
Ye Chiu Group's anti-bribery and corruption policy and zero tolerance attitude will be clearly
communicated to all suppliers, contractors, business partners and any third parties at the beginning of
the business relationship-and as appropriate thereafter. Propaganda includes but not limited to:
A. 25T (R50050 FEgs L)
Sign R50050 Anti-Bribery and Corruption Agreement;
B. HAUTHIGZbAK, FF4ab 20 £5 513K E RSN 1) 30%3E £ 45
Notify that the bribery will terminate the business relationship, and impose a fine of 20 times or
30% of the total contract price as liquidated damages;

C. T AIZARHRAE
Inform the reporting email adress.
(3) TABRAERIR O 51 THEAHAH S S M I AT L5 I BLUIN s 6 MACCHE L HIENIR, AR AE TAF
H 775 W U B8 ST ) PRI
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Ye Chiu Group will provide employees with relevant anti-bribery and corruption training to
strengthen their knowledge on the MACC Act to deal with potential risks of bribery or corruption at

work.

13. iR R E
Record Keeping
PEERAE B ORAF PEANUERR B0 5510 3%, JFIRCE & A N T . AR EREE BR324 7 B B
ALt R < 00T Ji BRTBEAT PR R DR B R T D
Ye Chiu Group keeps detailed and accurate financial records and have proper internal controls. Ye Chiu
Group declare and keep a written records of the amounts and reasons for hospitality or gifts accepted and

given.

14. B FeH &

Monitoring and Review

(1) MRERIEBIRIZESS A DT I SR BOR A R, IR I T AT R0l 55 b i Pl Hd
FIVE S 78 0 AN Rk o DA 87 L i 60 U 5 PR P 422 o) o) S8 R RE e 82 5 S0 AT o 1
DA IR AL SE B P A R, HAT Ay et 7 SRR SR ]
The Legal Management Section of Ye Chiu Group is responsible for monitoring the effectiveness of
this policy and reviewing its implementation on a regular basis. Legal Management Section will
assess the suitability, adequacy and effectiveness of this policy. Internal control systems and
procedures designed to prevent bribery and corruption should be regularly audited to ensure they are
effective in practice and any need for improvement shall be applied as soon as possible.

(2) Hoh, BMITEERLLEEN, BEEEFABR. RN SNGE & THER, BARBSESN R
THENEENEL . R EARETTA TN, WA ERARBEAT ARG A5 3R
& N TR, IR F NS PEECE o QR 53 X ] e st s i s AR S T S
AATRATEDL, N )RR 5t
In addition, head of each department shall set an example to comply with this policy. At the same
time, employees' awareness should be strengthened, and this policy should be listed as one of the
important contents of employees’ education. Strictly supervise the behavior of the employees of its
department, and promptly stop those who breaches this policy in a minor manner, criticize and educate
the parties concerned. If the employees have any suggestions to improve this Anti-bribery and

Corruoption policy, the employees should provide feedback to their superiors.
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15. SEit 51817
Implementation and Revision
ARINEL B S ARG S, BT8R
This management procedure shall be implemented or revised upon the approval of General

Administration Office General Manager.
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