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1. 2

General Provision

(1)

(2)

(3)

(4)

R AT 58 0 2 L P A RV e VR A AL LE . AR T
P AR BRI AT e T 5 B, O DL (RAIE 24 ) R LAT A 2 i
S T

All business activities of Ye Chiu Group should strictly comply with the corresponding laws,

H

regulations and company regulations. For each employee, familiar with and comply with Ye
Chiu Group’s code of conduct is essential, to ensure that the company's business behavior in
line with the highest ethical standards.

ST 2 MR E 1R A R A AR BRER R R TR DAL, RVERIT LIS AE XS 2
AR EAER EE . R0 TA SR 3BT R, 58 A E AT 9t B T3k
1555 AR A R BT BE I IEAT AN H 5 AN

Compliance with the rules and regulations formulated by the company is the responsibility
of every employee of Ye Chiu Group, and the normative business operation is very important
to the development of the.company. It is the responsibility of each employee to prevent
violations of the law. If there is uncertainty for any operation and behavior, the employee
should seek advice from the Legal Management Section and speak up when possible
violations are identified.

TR BIFEAOIF A, SC M BRI B R, ™ i 2 W 2 TP SR B R
Fha G 2 )

Ye Chiu Group will strictly review the relevant environmental, social and governance issues
during mergers.and acquisitions, closures, decommissioning and divestments.

T EREE A N D™ R T Sy A AT NN R bn e, i id S, BBy,
7 B AR o

Every employee in Ye Chiu Group will strictly comply with the standards contained in this
code of conduct, any violation will subject to disciplinary action, and severe cases will be

dismissed.

2. etk

Company Culture

(1)

i ORIEA 5L, BliE — A ARt

Vision: Expand the recycling business and create a first-class secondary aluminum facility.
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(2) fidm:
Mission:
A GEREE, BTk
Pursue excellence, rise to meet challenges;
B. K&4E, [ERUKRE.
Seek sustainable development and expand the business internationally.
(3) OMEM: L. TR, @Rk 2. HI
Values: Loyalty, responsibility, efficiency, discipline, teamwork
(4) AR T 5
Quality and Environmental Policy:
THERER B o & S EmliE g, B0 a s P AR AL R K, IR dh
i 5 EE B R G AR E AR AR, L
Ye Chiu Group as a secondary aluminum alloy ingot manufacturer, are committed to meet
the expectations and needs of our customers and other interested parties by complying with
quality & environment management system and applicable regulations requirements,
including:
A, FFEE U
Strives for continual improvement;
B. RIS 7 IR 5 Gt
Protection of the environment, including prevention of pollution;
C. WSLEAE RIS (GSR) M R TH (EMT) ;
Implements Guided Self-Regulation (GSR), including environmental mainstreaming
tools (EMT), and;
D. BT E&ERIA <K HAR A&
Fulfill other specific commitment(s) relevant to the context of the organization;
E. $&ALE L B EA G H AR HESE
Provides the framework for establishing the quality and environmental objectives.
(5) 57 LA VIERE T 4t
Labor and Business Ethics Policy:
A. BEANB, ESFEN
Respect human rights and comply with laws and regulations;
B. WfE4E, fr8:dukt.
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Operate with integrity, strive for continuous improvement.
(6) BLE ABUTE:
Respect Human Rights Policy:
A BE ARG
Respect human rights;
B. ZEilagi 57 30
Prohibit forced labour;
C. ZIbET;
Prohibit child labour;
D. ZEIEGEINFIR )
Prohibit harassment and violence;
E. 2 J5(ERAIECH .
Respect rights of Indigenous Peoples.
(7) Wb ez 407
Occupational Health and Safety Policy:
HEBREE B0 T ORI TR Jie 30 52 FL s B R BN 53 PR Ak RREAT 22 4o 8 B2 T Je
55 JIEE LU TR E
Ye Chiu Group-is committed to protecting the health and safety of all employees and the
persons who may be affected by its activities. Both management and employees shall work
together to achieve the below policy objectives:
A SRAEFIAESF 22 AR R AR5, B7 LE A% AN e 1) 2
Provide and maintain a safe and healthy working condition for the prevention of work-
related injury and ill-health;
B. $RMHESR LY g e 2 2 1 H A
Provides the framework for establishing the occupational health and safety objectives;
C. i e RS 5L 2 B SR R e, BfS TIrE R A7
JERIBE TR S R R
Ensure consultation and participation of workers and workers’ representatives in the
decision-making process of occupational safety and health management system,
including provides employees with the relevant information, instruction, training, and
supervision;

D. WEHTAHEH B AR I R A R AN B
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Investigate all accidents, disease, poisoning, and dangerous occurrence and take
measures to prevent reoccurrence;

E. sy I AR 22 4 55 il R AR AR A 5K
Comply with all applicable occupational safety and health laws and regulations and other
requirements;

F. Sefte 02w iR A B
Provide adequate welfare facilities for all employees;

G. RN R 24 fa i, FRARHRANY A 2 4 XU 5
Identify and eliminate safety hazards and reduce occupational health and safety risks;

H. FREeeliit Bl 22 4 B FAA &
Strives for continual improvement of the occupational health and safety management
system

(8) FIR B 4

Intellectual property policy:

SOEE, AROEH, BEEEM, RFEERE.

Encourage innovation, effective implementation, manage scientifically, sustainable

development.

(9) HFAL R %

Responsible sourcing policy:

A, JHRERIE 5T
Take responsibility for the source of aluminum;

B. A —VIE R
Work against all forms of corruption;

C. R M H A =2 ] oA A2 0 2 E AL
Respect human rights in accordance with the applicable local or international law and
regulations

D. SO0 R e SR [X B3 g XU L X A8 G i R BRAR AU BT IR S
Do not provide support for the armed conflict or human rights violations in conflict-
affected or high-risk areas;

E. @M, A A0 TT BE X R LR B 52 ok ),

Establish procedures to enable stakeholders to raise concerns about the aluminum supply

chain;
P NVAT A AT A vHE ) 45 PR I -4 - 2023 4F 04 H 03 H4 02 A&iT
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F. fRftfd R 522 m TAENSL;
Provide healthy and safe working environment;
G. AV IR IAEE, BT b % PR A 1) 47 T 520

Commited to protect environment, and reduce the negative impacts toward environment.

3. [BIEHER
Trust and Reputation
PREREE Y 25 B R T R T BRE M T T & R A6 L BT RS O . tREREEH]
R SPAE . ISR ATAE AR IEERAF AT
The success of Ye Chiu Group’s business depends on-the trust and confidence that Ye Chiu

Group gained from the employees, customers and shareholders. Ye Chiu Group builds credibility

by keeping promises, demonstrating honesty and integrity.

4. BHEADN
Respect for Individual
(1) SLHERZA— DR SN2 S = ARG AR . ARBRER S0 & i — ik R T
P EE RIS, BOREEDN NI ), (RBEAERIEBIME 55 8 ) .
The employees are expected to work in an environment of dignity and respect. Ye Chiu

Group is committed to creating such environment, because it can stimulate the potential of
everyone, which directly contributes to the success of Ye Chiu Group’s business.

() {RERERIEIA TS TRUTE), B S, SR, USRI N
W TAE P« A 0 IR S2 B AT S P ST AT 1) b BN ) BRI T T4 2 o
Ye Chiu Group emphasize equal opportunity/affirmative action and is committed to
providing a workplace free from all kinds of discrimination and free from abusive,

defamatory or harassing behaviour. Any employee who feels they have been harassed or
discriminated may report it to their superior or Human Resources Department.

(3) MRERERI B E AR, BAF HRPTWAR K HNERE I, 5 BN G AT, A
TR RIR ). BE AR TR, ABURIRH SR . 16 BREE BV S5 81 AN
FEFF, WhORE I BRI AR RS, 56 B 5K 7 BUR R A
Ye Chiu Group respects human rights and complies with the relevant Malaysian laws and

regulations, commensurate with its size and environment, including the minimum degree of:

commitment to respect human rights policy, human rights due diligence procedures. When
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Ye Chiu Group implementing policy and procedures, ensure respect for women's rights and
interests as well as comply with the national and local government laws and regulations.

(4) TAERERBAT TR 7, LR DR 8 B R R AR AR 25, 5 & [ ZR 3 07 BURE

WHEERE M. AETGEREE BT H BT o N5 8 Al AT B AR M, DL G B &) /D
NRELE ST (0 A/ B 7 B RIERS, RN SRS . A2 A1 BURA A
FrRE RS 55 NG9 B HEA, ARSI LI .
Ye Chiu Group implements policy and procedures to ensure respect for the rights and
interests of indigenous peoples as well as comply with national and local government laws
and regulations. Feasible alternatives shall be considered in project design of Ye Chiu Group
in order to avoid or minimize physical and/or economic displacement of people, while
balancing the environmental, social and finaneial costs and benefits, paying particular
attention to impacts on the poor and vulnerable parties, including women.

(5) MAERAEA BB G Ak (X AR 0 A Th R B AR BRI AR AL G e, O
RHUE 2P B, By 1R IR TR 3 A B0 2 A X AR T3 B AT AT AN A 52
Ye Chiu Group respects the legal and traditional rights of local communities to their lands,
livelihoods and use-of natural resources, and takes appropriate steps to prevent and address
any adverse impacts of its activities on the livelihoods of local communities.

(6) FrARERSE AR LSy LR AT bRiE, PASCHR 2 oot M a1 AR P
All Ye Chiu Group’s employees require to comply with the following code of conduct to
support a diverse and inclusive workplace:

A, IR DAY B AR (A N R LR L @ M EREE I i Ak R S A 2R =
jj;
Always treat the colleagues, subordinates, Ye Chiu Group’s business partners and other
third parties with dignity and respect;

B. AP A BARME. BEPUIE. FEVE. HREEA ST AMPEL:
Address and report discriminatory, harassing, abusive, defamatory, and other
inappropriate behavior and comments;

C. 5 P] RE oIS SO B 1k 1) (R B 15
Avoid slang or idioms that may not translate across cultures;

D. MREREEHIRKIRE I M7 BUFRERNERL,  BALE7 T R 0Ll A58, F4e
BB HE: By MRS . PRI, RET. KSR AR . s
AHZE R EEEE. DR TRR. PR, e, vhnl. MR, [HEE 2
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S ME B KEETHE. M FHL BURTRA EESR IS R v s i A
OSOAAR DO, X RS B, S Th. WIS SRJBHANEE NN 2 5 B Gk
Yoo MEIRERI SR R THS KA RE. BEJ). S8 TTERAN A6 K40 BSR4k 7
€L
In accordance with the national and local governmental laws and regulations, Ye Chiu
Group emphasize on equal employment opportunities in all aspects, and eliminate any
form of discrimination including: violence, gender violence, sexual harassment, corporal
punishment, mental or physical coercion, bullying, public humiliation or verbal insults,
as well as eliminate discrimination or harassment on employee’s recruitment, salary,
promotion, dismissal, reward and training opportunities which against race, skin color,
age, gender, sexual orientation, nationality-or social origin, caste, disability, family
responsibilities, pregnancy, religion, political affiliation or marital status of applicants
during the recruitment process. Ye Chiu Group will recruit and select employees based
on their own talents, abilities, performance, contribution and experience;

E. 720 Flbls. SRR T. S50 FHMAE 7 m e gyl mara-r4E,
PA B A 7)1 55 B s
Promote equality of opportunity and treatment in terms of employment, training
opportunities, awarding of contracts, participation in decision-making, remuneration and
leave to implement the concept of gender equality;

F. BB TAER . B AR A AT 2 ORISR B AT & 1955 4F By R P8 E 57 Tk 4,
B RSB DB AR E AR A
Working ‘hours; remuneration, benefits and social security contributions are set in
compliance with the Malaysia Employment Act 1955, including: minimum wages,
overtime hours and statutory benefits;

G. TEIARRIERIE B HIFEMVE E A, AR BREE 1K SRR AN R B 5 R 4 SV (9 ] o ) B9
PR R AL LRI AN, EASIAT TR ZAE R TR, BT AHiE
AN AR Bl IRVEBGSRIE B TMT TARTEE 2 A FE SR
Within the Ye Chiu Group’s own influence, Ye Chiu Group will support and respect the
applicable Malaysian laws and regulations, especially to eliminate forced labor such as:
refusal to pay wages, prohibiting employees from taking leave, child labor, human
trafficking for labor, house arrest, threats, fraud or coercion of employees to do things

outside the job scope;

AT NN T R HE A B Sk -7- 2023 4F 04 H 03 H4 02 1&iT
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H. PREREE TR 5 TN S IACT M AR S5 A RO AR 3 i S AR 1) B R 47 A THA
WA B, AR BRSPS
Ye Chiu Group ensures open communication and direct engagement with workers and
their representatives regarding working conditions and addressing workplace and
remuneration issues without threats of reprisal, intimidation or harassment;

| ABBREERMKIRE 5. M7 BUR VR ERE N, 8 e 1 52 L H g4k A
SEARGHAIBUA 5
In accordance with the national and local governmental laws and regulations, Ye Chiu
Group respects the rights of employees for freedom of association -and collective
bargaining;

J. FESZ IR AL RS X, AR BREE A B i R B AR AL
In conflict-affected and high-risk areas, Ye Chiu Group does not contribute to armed

conflict or human rights violations.

5. WAL ERAT N

Competition Law and Corrupt Practices

PEBREE B0 T30 7 ARG A AP 38 FEAE 137 b B i A IR S5 R A RN 2 5T 55
Fro MAEREHIFARYE 5 SR SBEIBTE. DhReAH 355 1 B i R B 1R BRI
(7= o AEBREE DR ) 5 e I ANE R O, A 558400 THEAT A 24 S Bl b R 15 R
LGS MAERIEIAS S AE QBRI S 1 i IR 55 B0 B HL ™ i I Rl B AN
AATREIN G, AR S S s MR E & P I AREAR . R T e R S S T
FEART AT BERS AN A TS JE T AT A B Bl

Ye Chiu Group is. committed to complying with code of ethics and a fair attitude to actively
participate in market competition with product and service advantages in the market. Ye Chiu
Group will sell the products based on Ye Chiu Group's advantages, superior quality, functionality
and competitive prices. Ye Chiu Group will make the pricing and marketing decisions
independently and will not improperly cooperate with competitors or coordinate Ye Chiu Group’s
activities. Ye Chiu Group will neither offer nor solicit improper payments or gratuities in
purchasing goods or services or selling Ye Chiu Group's products, and will not join or facilitate
illegal boycotts of specific customers. Employees must avoid any conduct or activity with

competitors that could be perceived as bribery or corruption.

AT NN T R HE A B Sk -8 - 2023 4F 04 H 03 H45 02 &7
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6. FatiR

Conflict of Interest

(1)

(2)

(3)

A AL, BRSO s Sy, NS N BB R R s A A m) A s A R . 516
BRI IR IR A T T, A IR AL HASREARA S =5
o

All employees, regardless of rank or status, should avoid conflicts between direct or indirect
personal interests and company interests. In the normal communication with the customers
and suppliers of Ye Chiu Group, it does not violate laws and regulations, and does not affect
the rights and interests of any third party.

TR SR LR IR 55 22 AH B OS2 AR BRER [ 25 YIRS RO G o (el 55 ) 4
178, RECAH15H]

It is strictly forbidden to take advantage of one's position or influence to accept bribes,
kickbacks and other collusion behaviors from Ye Chiu Group’s customers and suppliers to
obtain improper advantage.

53 T DA 2505 S AT AR W] e T PRECE AT P 53 TARAT A I B0 25 L R SR AE 0 B 5% 3 B
Ao 24 5 IR 10 BREE BER B Bk AT 30 55 5 AN NERSREE A 28 A A o R 1
OUN, B TR EREE A A (e B A Pl et 1 355« B3 46 AN RE A T 1 BR A 141 1) I
P EUE BRI R i, BOE 5 TAE A J] B IRAL R BRI 08 B ©EEEAR .
Employees must avoid any relationship or activity that may interfere, or seem to interfere,
with an employee's ability to make objective decisions while performing their jobs.
Employees have a duty to promote legitimate interests of Ye Chiu Group when the employees
face a situation.where the employee takes business actions on behalf of the Ye Chiu Group
is conflicting with the employee's personal or family interests. Employees must never use
property or information of Ye Chiu Group for personal interest, or for their own personal

gain through any opportunity that an employee discovers through his or her position in the

company.
(4) MZRMRATBE AR EAE LT R
Conflicts of interest may arise in the following situations:
A TR IR, TR TR, A2 CRASERA) TARTE
Gt FEIRAE TSR T N EURER . SR ;
During the period of employment with the Ye Chiu Group, regardless of the nature of the
employee's employment with Ye Chiu Group, the employee is additionally employed (by
R ML AT N RIAT g WA B 7 p ik -9 - 2023 4F 04 H 03 H 2 02 IKAE1T
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himself or relative) by, or as a consultant to a competitor or potential competitor, supplier
or contractor of the Ye Chiu Group;
B. Jie M BB 2R s B VAR R N B s
Employ or supervise a relative or closely related person;
C. {HAEAMERR LA 7] BRA LA R FH 2,
Serving as a board member of an external commercial company or organization;
D. fEMABREERITEF RS T AL R BOR 6 7 T A B A
Have a material interest in Ye Chiu Group’s competitor, supplier or contractor;
E. fEARMISE 5 A DM AR G 25 78 2 A2
Have a personal interest, financial interest or potential gain in any transaction;
F. BB EREE B S5 R4 10 BR A [ 1 T HZONINA sdZ il i A ]
Delegating Ye Chiu Group’s business'to companies owned or controlled by Ye Chiu
Group’s employees or their families;
G. X REZ S NEAER . AN T BN ALE . Frin. IEERST, BRIET
A THR] PRSI
Acceptance of courtesies, discounts, offer or services from customers/potential customers,
competitors or suppliers, unless equal treatment is available to all employees.
(5) A 2 SR e et ) B3 T N SRV S5 AR R W o AE AN AT AT AT 6 BOR] 2 1 SRR 31
LG BRRAZA, AT AFRETFERNFR TR H A
Employees with concerns on.conflict of interest should seek advice from the the Legal
Management Section. Employees must seek review from their superior or the Human
Resources Department before engaging in any activity, transaction or relationship that may

result in-a conflict of interest.

7. AL TSRS ALA
Gifts, Gratuities and Business Courtesies
(1) MIREHE T L7 BB AT TS . BRI RLRE S AT AT 23 1k NP AR IR A — Ao
EDVRIMIAT )y, BIMAEREEH] oK #3204 T A M s R 1 0 J A a8 DL B AR ik AL
B RV ALIE GLIE 5 18 BREE BT MV 55 11 Sk 5 AT BEAT MV S5 A1 SR AN N B0 B AL i«
M R Sl BRARBUHABRIRE . 53 TR HE DA 26 17 422 52 RAE U (B 10 AL it B
W, NMAREREZME, mZEGEYN T =T N EZEHT, i
€Y50012 ALian‘ B ELFNE) L.
R AT AT g HE I 2 R - 10 - 2023 4 04 H 03 H# 02 IK1&1T
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Ye Chiu Group is committed to competing in market with the advantages of products. Ye
Chiu Group shall avoid any action that would create the impression that Ye Chiu Group seeks,
accepts or gives preferential treatment to external entities in exchange for personal business
courtesies. Business courtesies include gifts, gratuities, meals, refreshments, entertainment
or other benefits from individuals or companies that have business cooperation or may have
business cooperation with Ye Chiu Group. If an employee accepts a gift or invitation of
symbolic value due to difficult to refuse, the employee should inform the general manager in
time, and the accepted gift should be handed over to the Administrative Department within
three working days and handled in accordance with Y50012 Gift Management Procedure.
(2) JEE, MRERERBIA S R T2 % 7 s a EAkE AL iE . HEREER A &4 T 8%
526 BRLE AT BEAE & PR UM B S AR BRAR A1 Blgs A AR VA BB, BiE SR
FIUMA BRAE (A1 75 25 7 A A7 TR e AN 24 ~F- i Mlads DR WAL o BRARFF & N AT 5%
fF, BN R TARE T B, PRk el sz AL o sl AL d:
In principle, Ye Chiu Group discourages employees from accepting courtesies from
customers or business partners. Ye Chiu Group will.not give or accept commercial courtesy
that consider or may be reasonably considered asunfair commercial inducement that violates
the laws, regulations or policies of Ye Chiu Group or its customers, or that will cause a
negative impacton the reputation of Ye Chiu Group. Employees may not give, give, offer or
accept.a gift or business courtesy unless all of the following conditions are met:
A X SALE
Accept business courtesies
a. fE Gt T2 e 0] Bt 52 3] 1) 22 5000 55 AL B A 2 R Dy 53 T AE 1 BRAE [ () HRARL T 4
PR e T A RAZ A A AT BN MR R 55 AL . AR G Tl Re Ao
M FETG BREE B IR AL AR B I AL, 2 TWAARER, HA] % RE
TR AR ALE, DA E 50 BRAE A 4E 15 B RT BE @ 3Lk 55 5C R ) A =) 2l
TAERBZMRIFEZ.
Most of the business courtesies that employees receive during employment are
provided because of the position of employees in Ye Chiu Group. Employees should
not think that they have any right to accept and maintain business courtesies. While
the employees may not use their position in Ye Chiu Group to obtain business
courtesies, employees must never seek the business courtesy, but may accept

unsolicited business courtesies that can promote the successful business relationship
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of Ye Chiu Group with companies to maintain or the companies that may establish
business relationships as well as promote good reputation of Ye Chiu Group.

b. & &R REF MY S BCH) 7 T filE R EOL S 2 e i s 56
YRAH 3 TN ZBURT ) /N0, 38 B 3 AR LI R BT BE XS o ] R a7 A AN A
M EAT N EERME R, AR T2 5RBEECER AR, SEs
1& R R HEALAE 2 AT I ERE ML 55 89 07 sSUHT B R B AR T SR 440 B g 4L
pli
Employees who award contract, or may influence business arrangement, formulate
procedure for business arrangement, or participate in contract negotiations must pay
special attention to avoid acts that may create bias or may adversely affect the
interests of the company. It is prudent to decline courtesies from suppliers when the
employee is involved in the selection or requalification of suppliers, or in situations
where it would create the impression that offering courtesies is the way to get Ye
Chiu Group’s business.

B. #ZER. RAEBRE

Receive meals, refreshments and entertainment

A AT 42 52 BRI £ B IR B I N B R IR L 2R iy IR AR AT R AL 7

L&, (HHTHRE:

Employees may accept occasional meal, refreshments, entertainment and similar

business courtesies that shared with the person providing the meal or entertainment

expense, provided that:

a. At EEE;

Not excessively extravagant;

b. TSALIBAIE, WA SBIR R 32 [F]— D NSRRI AL B AR
The business courtesies are infrequent and do not reflect a pattern of frequent receipt
of courtesies from the same person or entity;

C. 1T 55 AL B AN AR P LM b o SRR R, 0 42 32 5 (] B1Rs 21 35 B 1
e PR AL B B AR
The business courtesy does not constitute the appearance of an attempt to influence a
business decision, such as accepting a courtesy or entertainment from a supplier

whose contract is about to expire;

d. EAZRSSALIEN A L5 38 BRI F R BLE 2 AP RN A 2 B A EF AR
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Employees who accept business courtesies will not feel uncomfortable when
discussing it with superiors or colleagues or making it known by the public.
C. #E2=ALM

Accept gift

a. FRaetsh, R Ea R AT G R E B B AL A, 5
Except money, employees may accept gifts that is unsolicited and comply with ethical
business practice, including:
| DRRRI G B TR Al AN 2 1AL

Flowers, fruit baskets and other modest gifts to commemorate special occasions;
I SAEPERALA, nH i AN Srash A Tl (EH s e, |

oA A ) o

Token gifts such as calendars, pens, mugs, hats and t-shirts (or other novelty,

advertising or promotional items).

b. —IME, &AM 5IRERERA WK 68 A Ik 5511 K 1 L1k 4=
BERMET S AUAME . S elete, FRAMSIIEE M. AT E2 54
AR i Eh - L PR VATTE e o =2 WNE: S R4S R
In general, employees shall not accept compensation, gratuities or money of any
amount from entities which Ye Chiu Group conduct or may conduct business unless
approve by their superior..Employees who have doubt on accepting and offering
business courtesies, should consult their superior or Human Resources Department.

D. kR 55L&

Give business courtesy

AT frp R A 7 55 4L 38 B8 53 200 PR AT D9 AN B e BRAE D ik B R AG AN 221 1 B ML AIC 3

B A A 7 SO A BREE R P2 AR S oM . 53 TATRHAE A A N 5 BB IR A A =] 52

PRTCIEE I FE 7 S ALIE Y 3 45 5 A AR BRAE N 7 5 A% TR IR AT

Any employees who offers a business courtesy must ensure that his or her actions cannot

be considered as an attempt to gain an unfair business advantage or otherwise negatively

affect Ye Chiu Group. Employees shall not use personal funds or resources to do things
that cannot be accomplished with company resources. The settlement of business
courtesy expenses must be carried out in accordance with the Ye Chiu Group’s regulation

and Delegation Authorization.
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a. FREFFIRBUFBIR AL, MAERERIT R ARGl (B2 ] 45 75 Rk ke SR ABL
R i) o sebh, EHERHERAALE, BFMESHEREE. 7Rk
I, (HRTHRAE:

Ye Chiu Group may provide non-monetary gifts (i.e. company logo apparel or similar
promotional items) to special government customers. In addition, management may
approve other courtesies, including meals, refreshments or entertainment of
reasonable value, provided that:
| ZAEAE AR AL B 2 =) B & 1
This practice does not violate any laws and regulations or company rules and
regulations;
I ZESALBFFEAT ARG, SR, AFE.
This business courtesy complys with industry practice, less frequent and not

extravagant.

8. ] BHIRIRY

Company Resource Protection

(1)

(2)

TEEREER TR, BAER . MR WG, UEHABRERDN S . aEkEH
H1E R TRAR S UG THER T AT E, e RFFHAB IR A Am 5. -
AT EeGs AR T TR B, JRE BUR RA 5 BT IR A A5 B4 i)

Ye Chiu Group’s resourees, including time, materials, equipment and information, are for
Ye Chiu Group’s husiness use only. Ye Chiu Group believes that employees and
representatives will-act in a responsible manner and use good judgment to conserve company
resources. Superiors are responsible for the resources assigned to their departments and have
the authority to resolve issues regarding the proper use of resources.

—RME, BATASMEHAR MG, Bk, ZEIHUAL E LT S 55 55
R R BUABCHABAME H R TE20, BRAFA R ERRAFEMALN . HTAZ
FE AR ]2 K 5 TAR TR EL

In general, the employees do not use company equipment such as computers, photocopiers
and fax machines for outside business or to support any religious, political or other outside
routine activities, unless the company asks to support a non-profit organization. The

employees will not distribute non-work-related materials during working hours.
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(3)

(4)

N T ARIFIREREE A1 45 M5 TR 25, 16 BRAE A1 08 B M 72 Bl o 221 03 AR BREE B E &
R B A s LR X S TR [T A R X B B i e A R IR 1
REBAH DA AT RERQE. Ui A0 JTE. S EUIRAT T RET
B FE . EeE O Al B U RS bR

In order to protect Ye Chiu Group's network and the interests of the employees, Ye Chiu
Group reserves the right to monitor or review all data and information contained in computers
or electronic devices issued by Ye Chiu Group to the employees, the Internet or Ye Chiu
Group's intranet. Ye Chiu Group will not tolerate the use of company resources to create,
access, store, print, solicit or send any harassing, threatening, abusive, sexually explicit or
otherwise offensive or inappropriate material.

A %A FAE HIEERAE B BT YR Y r) N, ELFE ) R 8 S

Doubt on the proper use of Ye Chiu Group’s resources should be directed to superior.

9. mLHLE S LA E SR

Protection of Trade Secrets and Proprietary Information

(1)

(2)

Y ERAE A1 — 7 b3 T35 S5 38 e R 37 M5 S 22 42 777 THD R0V T 2% 1R 2 ) P
ME, Y AT KRB T 2 AN AR 55 SRR N, Il e f
FE, PRGBS SOIHE LS B R E K YE (Y50002 3L
PERINEY 5 (Y50010 HHmBE /A AEND 4T

Every employee of Ye Chiu Group is obliged to strictly comply with the statutory regulations
and internal company regulations on data protection and information security, maintain
personal data, confidential and proprietary information of company personnel and employees,
customers and other business partners to prevent unauthorized disclosure, alteration or
destruction of data. Document management and data disclosure management are carried out
in accordance with the Y50002 Document Management Procedure and Y50010 Data
Disclosure Management Procedure.

BRI EO) T BUR S, 53 TS SRR B DA 1E 2505 SR B 4+ 0 1
P A 2 B AR B R HR B S B . BRERASAEREEHE L TEH. B
il R B SR A B A R VR A

Ye Chiu Group is committed to the protection of intellectual property rights, employees are

not allowed to obtain or attempt to improperly obtain competitors' trade secrets or other

AT NN T R HE A B Sk - 15 - 2023 4F 04 H 03 H45 02 &7
Business Ethics and Code of Conduct 03/04/2023 Revision 02



patented technologies or confidential information. Ye Chiu Group will not use, copy,

distribute or alter software or other intellectual property without authorization.

10. OB HE I P

Information and Data Disclosure

(1)

(2)

3)

TRERERKIE I ELR, A TTHEE A~ "R B ITVE LSO IR L AL AN B 1) SE o 5
Wi s 2345 R R T3 Bl P AR T 8 32 B R TR Ak &b S AR A B AR T
TR S VAR B [F) K ) BURFAS 3

Ye Chiu Group publicly discloses the corporate governance methods and its-real impact on
the environment, social and economy in accordance with legal requirements; publicly
discloses information on major fines, judgments, penalties and non-economic sanctions
suffered due to violations of applicable laws; payment to the government is made according

to the law or contract requirements.

BRI S5 AR S AN AT SO BR N R e 8 A R, At ST, S EH T
A AL, WA MSEE, w5 R, afiiEsE. fa. 258k
WAL TS 2 o ATAT AL H AR ASAS BE RN T8 i 55 S B Py id 10 s i

Ensure that the financial reports and disclosure of public document are complete, fair,
accurate, timely and understandable. This obligation applies to all employees, including all
Finance Deparment superiors, who are responsible for preparing such reports, including
drafting, reviewing, signing or certifying the information contained therein. No commercial
objective is an excuse for misrepresenting facts or falsifying records.

A, RIIAREFEIEER (IR — X — BN YRS 2l BR. IREE
Fopt 7 20O FRAGERER] . HiEZ. W55izE . ihk). MR, ST & &
THRIGFERAEA TG R . W@ At i), 53 TN AR R 3R AT 5 ) tE 3R AR BIAH < HB 1T A
WORE B METTE . R 2 P AT IOR B TN, 02 TRURE S, DL R R A
FHERREATHE L.

In addition, employees shall not selectively disclose (whether in one-on-one or small
discussions, meetings, presentations, proposals or otherwise) significant non-public
information related to Ye Chiu Group, its securities, business operation, planning, financial
condition, sales performance or any development planning. In case of media inquiries,
employees should consult with relevant departments of Ye Chiu Group to ensure the

accuracy of the information before publication. When making presentations or
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(4)

recommendations to customers, employees shall specially vigilant to ensure that the
presentations do not contain significant non-public information.

U OR 53T R BT SO A AR R A5 B AR SERECR AR SRR, B S
S5 SR RN AR SRS ST Bl A AR, 5 00 82 0 B A0 N BB T T
If the employees realize that the information in any document or in public communication is
untrue or misleading, or that subsequent information will affect future similar documents or
public communications, the employees shall inform their superiors and Human Resources

Department.

11. AERY 55 K AT %

Accurate Business Books and Records

(1)

(2)

VEJIAEREE ] I8 L 55 R RE Y — 870, AR IRER Bl & 1 57 PTG IR BRAE ] BUR A5 7 LA
LA WA MR ESRaE . R E A AR RTERFRXRGE NG, TR
A LG5I ERIE B BURAE B AR A5 BT R . REFBUE T B8R A A5 B s AR
BTN, RBayoB FE R THE.

As part of Ye Chiu Group’s normal business-operation process, Ye Chiu Group complys with
all Ye Chiu Group’s policies and guidelines as well as all regulatory and legal requirements
to create, retain and dispose company records. Employees are still required to keep the
sensitive and. proprietary information of Ye Chiu Group be confidential after their
employment relationship terminated. Unauthorized use or publication of this information is
illegal and will lead to"legalaction.

Pl A m e B AR SE . HERAAN SR, 2w B 0 Z5UHR 5 b R AR T AT At FH # 4
T BRI S I fE A IC N AEIK G . AR BRER BIAS DA 207 2 . A B0R AR R
LRI, WG TR Z A BRI idat. WA s S 2t 4T
iR VAR bR R TR

All company records must be true, accurate and complete, and the company data must be
entered in the books of account in a timely and accurate manner in accordance with Ye Chiu
Group and other applicable accounting principles. Ye Chiu Group shall not improperly
influence, manipulate or mislead any unauthorized audit, and not interfere with any auditor
engaged to conduct an internal independent audit of Ye Chiu Group’s books of account,

records, processes or internal controls.
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12. AR &AM

Media Consultation

BRI — K &2 H K AR, WWHEMILABARR A AT Re S AR M R T 9 1 iR
MREREEH FH — AN B U IR AL R A R HERRE B, 72 TR B A A 1) 5 ) 42
B ST € W [ AT H %N . REFHEW, AR NI KA E A

Ye Chiu Group is a high-profile company and the employees may be approached by journalists

13.

and other media from time to time. To ensure Ye Chiu Group speak unanimously and provide

accurate information about the company, employees should direct all media inquiries to Group’s

Chairman appointed press release review team. Without prior consultation, press releases shall

not be published by anyone.

WG RS L2 TE

Environmental, Health and Safety Responsibilities

(1)

(2)

PR BRAE [ S35 N ST 1 7 SR EA RO A L eSS 2 4l e, fEARBREE R B & 15
Wi FORE JJVEEE Y, AR IATTAE, e ERE, S THEERS. Regs
faRr e S, SRABIT A AW T IR EART 6, IRECD TR
FESEBRA B B PR TR 5 22 el

Ye Chiu Group supports the application of preventive programs to deal with environmental,
health and safety issues. Within Ye Chiu Group’s influence and capabilities, actively take
the responsibilities, formulates relevant rules and regulations, implements work-related
injury management systems, and improves equipment and facilities for safety hazards,
advocates the development and use of technologies and products that are beneficial to the
environment, and is committed to the health and safety protection of employees in the Ye
Chiu Group’s actual business activities.

MR IR A AR HE SR A £ (UNFCCC) il i e 24 F b, AR BR G 2 i Ja )
FEESO TR = AR, DL H R S R

According to the ultimate goal set by the United Nations Framework Convention on Climate
Change (UNFCCC), Ye Chiu Group is committed to reducing greenhouse gas emissions

from the life cycle perspective, as to mitigate its negative impact on the global climate.

(3) TEERSE A5 U IE A TP B B R = AR HE O S AP RE VR A S L, IR e
B BR B9k HE H AR, St a] SEEX B H R H R
FENAT AT AR ) PR Ik - 18 - 2023 4 04 H 03 H % 02 Ik1&1T
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Ye Chiu Group explains and publicly discloses the important greenhouse gas emissions and
the use of various energy sources every year; and sets time-bound emission reduction targets
as well as implements plans to achieve these targets.

(4) AR BREE BIKXS N Ak AN AL AN HFE 00 1 K5 RV HRBONK TS Ge VR 21 5%
%, FFARIE RV EE 2 28 R o
Ye Chiu Group minimizes the air pollutant emissions and discharge of water pollutant that
have adverse effects on human health and the environment, and manages waste according to
the waste mitigation hierarchy.

(5) TAERIEF ST, A AT K, LSRR K BT R B
Ye Chiu Group withdraws, uses and manages water responsibly to support the stewardship
of water resources.

(6) RBRERBIRIELE 2 FNFr, & D SRR, DRIPAES RS B i
GIEV/E
Ye Chiu Group manages its impact on biodiversity according to mitigation hierarchy to
protect ecosystems, habitats and species.

(7) REREHDy R TN TAF g @R 5% 2E L, Pyl TRMEI, kT
AR T B TAE S P a5 . A OGBS 22 4215 B sk NG 7E fA T REE 2 B AR AL
B ARBRAE R R P A A TIRAT b AT RS VI EAE AR S % 0 52 TRk AT 851
Ye Chiu Group provides proper workplace health and safety information and provides
training for employees to recognize the workplace hazards that they are exposed to. Relevant
health and safety information is posted in a prominent location where employees can view it.
Ye Chiu Group-ensures that all employees receive pre-job training and regularly trains
employees after work.

(8) THEREER A A 7 THUR BRI 4, (@RI TR 1aBRE IR %
PR R B, AR R NAT A I 1 P A B
Ye Chiu Group provides safe and healthy working conditions to all employees and
contractors. Ye Chiu Group’s occupational health and safety management system shall be
documented, and the system complys with applicable domestic and international standards.

(9) MHEREM N TAREERE R ERH . R3S 5RO A e 5 22 4 1] L .
PEBREE A FH i J5 AN Seta An T LR A e 22 ik, FF 55 0 Aok
Ye Chiu Group provides mechanisms for employees to raise, discuss and participate in

resolving occupational health and safety issues with management. Ye Chiu Group evaluates

AT NN T R HE A B Sk - 19 - 2023 4F 04 H 03 H45 02 &7
Business Ethics and Code of Conduct 03/04/2023 Revision 02



its occupational health and safety performance using lagging and leading indicators, and

strives for continuous improvement.

14, B R E

Aluminum Management

(1)

(2)

T BREE B T WA S M B2, HESD BRI A4 R A da B I WoR A, X BRAA
PLAE NS E P AR I R E B b . RERERIEA S NZE T, RERDHT
SIREHOF A, JEBSLREHE L 100%E1. A8 R FE sl A FH 1) B A

Ye Chiu Group is committed to driving resource efficiency and aluminum recycling from a
life cycle perspective, which present in both internal operations and aluminum value chain.
Ye Chiu Group minimizes the generation of aluminum process scrap and sets a goal of 100%
recovery, recycling or reuse in the operations.

TEBREE 5 B . DX B B4 PR S BRI R G R B, SR HERA
BB PR E i AR AR ST 5 B AR PR A A 2 A BRAE [0 1 A5 v AT PR Ab
B B KPR EE i [ET A

Ye Chiu Group works closely with local, regional or national recycling systems to support
accurate measurement.and strive to increase the recycling rate of the aluminum-containing
products in relevant markets. Ye Chiu Group maximizes the aluminum recovery through

dross and residue processing.

15. Ak 7y
Disciplinary Action
(1) AT BRSNS 1R BREE BT B 53 T, AR BRER BIPT Re o RIS AL 7

LA LR R DI, e R
Ye Chiu Group may take disciplinary action against employees who repeatedly or willfully
fail to comply with the Code of Conduct. Disciplinary action taken depends on the violation,
the consequences include:
A FELL
Demotion;
B. &5
Disciplinary action;
C. X" B FAT o R s IR Bt e

Suspended or dismissed for serious violations;
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D. S — & B R B4R A ;
Waiver of certain or indefinite benefits;
E. 7EJEM. #93. Sui9 BOLAAREAT MR O T K R BUE AT 3 o
Legal action will be taken in case of corruption, theft, embezzlement or other illegal

acts.

16. AR

Investigation Procedure

(1)

(2)

PR BRAE 53 RO AR ST, Sl 53 AR M Il 2 B A . NFHERTT80E 554k
VAR ANEE B IE AT, A SRR, 5 TR % SR AT TR
Ye Chiu Group adheres to a culture of openness and integrity, and encourages employees to
ask questions and communicate any unethical or improper behavior with their superiors,
Human Resources Department or Legal Management Section. If-in doubt, the employees
should seek their advice first.
HEBREE HO9 DR B AR AT 9 v U O RAI PR AT, BB T AR AE 7 X AR SE Y,
HiE T E R E A AR AT B 58 T i e A AT I R 2840, R BRER BT LR AR 2 A
Ho REHIEAT AL S DL S TAH O BT . 28 iein T
In order to ensure the smooth implementation of this code of conduct, Ye Chiu Group sets
up the employee reporting procedures. For any real reports about violations of this code of
conduct submitted through formal channels and format, Ye Chiu Group’s management will
conduct careful and confidential investigations and verifications to prevent fear of retaliation
of employees: Thereporting channels are as follows:
A, R KA 25 IEAE:  ycjohnsonhuang@gmail.com

Anti-Corruption Compliance Management Section reporting email:

ycjohnsonhuang@gmail.com
B. BRELZCHSZH 254 HL 1 -

Anti-Corruption Compliance Management Section reporting contact number:

YCTC: 008618262067767

YCMY: 60122793814
C. FIkZEHR, HARAW MR . AFHET], MEHALSZHS, aEEHEE
PR FRE R CRILERFE, RISLRVE RRAS SO I 2SR B AT
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Oral report, the informant may report to the HOD, Human Resources Department,
General Administrative Office or management committee. (If the complaint is accepted,
a written document shall be formed immediately and signed by the informant for
confirmation).

D. MAHEMHAER:
General Manager reporting email:
a. YCPG: KMLEW@YECHIU.COM.CN
b. YCTL A: DSSWA@YECHIU.COM.MY

(3) MR AN REFIZERE, ML A RS H A KR, BRI A A KIBIR T 2
WEHATTNIEL G . B RANSLIT ERERDGE, AT, iR A
BEE . FRHAEBOETE G, @R RERS ORATEA R I rBRE Lk
HAHKIN R
After receiving the report, the relevant personnel shall immediately report to the superior of
the Anti-Corruption Compliance-Management Section, and the superior will assign PIC and
members of the investigation teams. The investigation team should immediately carry out
investigation and evidence collection, and hold regular meetings to discuss the progress.
After the investigation -and evidence (collection is completed, the investigation report
(Attachment 1) shall be issued. and reported to the superior of the Anti-Corruption
Compliance Management Section.

(4) MPHMTI RN WA/NHIR MR SORIEAT B IR
Secretary responsible-for archive all the information provided by the informant and the
investigation team.

(5) AL, ZMRIGOURSE, MAERIERIE X 284k N, 284k N N AR NER A T,

TEEREERRALIG 0L T 220, 28R N BN RS . A RIS N B, TR EREE S
IR ARk, BHRAFRAKSER R,
If reported case was true after verification, Ye Chiu Group will reward the informant. If the
informant is company’s employee, the employee will be awarded according to the situation.
If the informant is supplier, partner, related personnel, they will be classified as faithful
partner, and maintain long-term cooperative relationship.

(6) ZEAR N WA AR OAF RS, AT DLRE 44 1 77 20ORE 254 Py 2 3 1 AR B F 5 B
Hor REL L. ARERE BRI R A 20 283 NRBUE T ik B .
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If the informant still has concerns, he or she can submit the content of the report anonymously
through the suggestion box or email to General Manager. Ye Chiu Group ensures that no

retaliation will be taken against the informants.

17. Lt 51817
Implementation and Revision
KIMEL SVE PR 2 AL HE IS SEHt, BT IR IR
This management procedure shall be implemented or revised upon the approval of General

Administration Office General Manager.
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Attachment 1: Investigation Report

5 F00000 A H
OO0OOO Investigation Report

L2 VI UN

Investigation PIC

L R R

Investigation Team Members
H 3]

Date
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Investigation Report

Attachment List

ZERIBAE 2 35 ] (1]
Report Method Acceptance Time
FH
Description
w44 YK A HA k507
Pl TN Name Department/Unit Position Contact No:
Informant
4 HhI lilX ANHAH
A N Name Department/Unit Position Hire Date
¥ NN
Basic Information of
Person of Interest
e
Investigation Facts
WELR:
LE SRR Investigation Conclusion:
Conclusion and
Suggestion KAWL
Reward and Punishment Suggestion:
A5 R

A M AT AT g T U 2 5 02k
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